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organs{ F{qq A-coDE oF CoNDUCT .l4.Certain acts

constituting misconduct eftf6 + fra qle tt fuTffuf,
/ . r.\

qrqeTn mqf+ (viii) ftr rqT Prr:-

Indis6riminate and impractical demands by anemployee as
defined in Rule 7' read with rule (15) rif the MDS
TINIVERSITY OF AJMERCONDITIONS OF SERYICE
ETC OF EMPLOYEES (which includes information
(unrelated to one's legitimate genuine interest, public
interest, transparency, accountability in the functioning of
the employees and eradication of corruption) having a
tendency to adversely affet the efficiency of the
administration a4d'which may result in the departments
and sections of the University getting bogged down with the
non-productive work of collecting and furnishing
information under the provisions of RTI Act, 2005.
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